	VACANCY ANNOUNCEMENT

	

	HUMAN RESOURCES AND ORGANIZATIONAL MANAGEMENT OFFICE

	2004 BARNETT AVENUE

QUANTICO, VA 22134-5008

TELEPHONE: (703) 784-2049    DSN: 278-2049

	www.usajobs.opm.gov                                             

	

	MARINE CORPS COMBAT DEVELOPMENT COMMAND


	ANNOUNCEMENT NO:
	MCSC-04-028-DW

	OPENING DATE:

CLOSING DATE:
	03 Sept 2004

24 Sept 2004

	TITLE, SERIES, GRADE:
	Program Manager/Program Analyst NH-340/343  (Equivalent to the GS-12/GS-13 in the Federal pay plan and structure) 

	FULL PERFORMANCE LEVEL:

SALARY:
	NH-III

$60,638 - $93,742 (locality pay per annum)

	ORGANIZATION:
	PM Radars, BMADS, Marine Corps Systems Command 

	DUTY LOCATION:
	Quantico, VA 

	PERMANENT POSITION:
	One Vacancy

	AREA OF CONSIDERATION:
	All Sources 

	
	


PCS WILL NOT BE PAID



    RELOCATION EXPENSES WILL NOT BE PAID

CONDITIONS OF EMPLOYMENT:
· Participation in direct deposit/electronic funds as the standard method of payment is required.

· Some travel is required.

· A Non-sensitive security clearance is required.

NOTE:  MARINE CORPS SYSTEMS COMMAND IS A PARTICIPATING ORGANIZATION IN THE DOD ACQUISITION WORKFORCE PERSONNEL DEMONSTRATION PROJECT.  THIS PROJECT REPLACED THE FEDERAL GS PAY PLAN AND STRUCTURE EFFECTIE FEBRUARY 14, 1999.  UNDER THIS PROJECT, POSITIONS ARE CLASSIFIED BY CAREER PATH, PAY PLAN AND PAY BAND.  FOR ADDITIONAL INFORMATION ON MARINE CORPS SYSTEMS COMMAND DEMONSTRATION PROJECT, VISIT THEIR WEB SITE AT:  WWW.MARCORSYSCOM.USMC.MIL. 

DUTIES:  The incumbent performs unusually difficult assignments under general administrative direction, with wide latitude to exercise judgment.  Monitors milestone schedules, budgets, and costs to ensure program success and adapts plans to meet programmatic needs.  Represents the command on ad hoc task teams or panels that are convened to recommend command/Marine Corps wide policies and procedures.  Provides advice and guidance to others within the program management office and the command on unique and controversial problems.  Represents the command/directorate/program management office at meeting s and briefings regarding assigned programs and projects.  Develops a variety of correspondence to include command orders/directives, standard operating procedures, reports, briefings, and talking papers.  Serves as the expert advisor regarding the status, efficiency, and effectiveness of acquisition programs.  Provides independent program assessments that serve as the basis for major milestone decisions.  

SUMMARY OF QUALIFICATIONS REQUIREMENTS:  Applicants must meet the following qualification requirements of the OPM Qualifications Standards Operating Manual:  One year of specialized experience equivalent to the NH-II level  (GS-11 in the Federal Pay Plan).  Specialized experience is experience that is in or related to the wok of the position and has equipped the applicant with the particular knowledge, skills, and abilities to perform successfully the duties of the position.  Such experience involves planning and managing an acquisition program.

KNOWLEDGE, SKILLS AND ABILITIES (KSAs):  The responses to the following KSAs will be used to obtain information in the evaluation process and provide additional ranking information to the selecting official.  On a separate sheet of paper OR within the description of experience in your resume, respond briefly but specifically to each KSA, addressing all appropriate training, education and work experience:

1. Ability to meet the DOD career field mandatory certification Level I and Level II requirements.

2. Ability to plan, execute, and manage FMS acquisition programs.  

3. Knowledge of DoD acquisition regulations and procedures.

4. Knowledge of policy, principles, and regulations relating to the DoD Security Assistance Program.

5. Knowledge and understanding of the 3D long-range surveillance radar systems, including Air Command and Control equipment, and weapon systems interoperability and integration.

6. Ability to communicate, both orally and in writing.

HOW TO APPLY:  

1.  Interested applicants must submit the following: (1) An Optional Application for Federal Employment (OF-612), OR resume, OR any other written format including the SF-171, with the announcement number and citizenship clearly annotated;  (2) a narrative statement specifically addressing each KSA listed above;  (3) a list of training received, dates and number of hours;  (4) a description of education received and number of college credit hours completed, by subject;  (5) a list of awards received and the dates received; and (6) DD 214, if applicable; and (6) DAWIA certificate.  

2. Applications must include all information necessary to determine basic eligibility.  Failure to submit 

any of the material cited above may result in your application not being referred for further consideration.

3. Applications mailed by the applicant in a Government postage paid or franked envelope will not be 

considered.

4. If you have received a separation incentive, you must provide a statement indicating you received it.

5.  Applicants Claiming Veteran’s Preference:  If you served on active duty in the U.S. military service and were separated under honorable conditions, you may be eligible for veteran’s preference.  If you believe you are entitled to veteran’s preference, you must clearly identify your claim for that preference on your application.  

To receive veteran’s preference, applicants claiming entitlement for 5- or 10- point preference must submit:

· For 5-point veteran’s preference - A Certificate of Release or Discharge from Active Duty, DD 214, showing dates of service and type of discharge.  (Member 4 copy, if discharged after 

July 1, 1979)

· For 10-point veteran’s preference - A form DD-214 (Member 4 copy, if discharged after July 1, 1979); an application for 10-Point Veteran’s Preference, SF 15; and a letter from the Veteran’s Administration, dated within the last twelve (12) months, certifying the veteran's present receipt of compensation for service-connected disability or disability retirement pay, or other appropriate documentation.

For further details, visit the OPM VetGuide web site at:  www.opm.gov/employ/html/vetguide.htm. 

INTERAGENCY CAREER TRANSITION ASSISTANCE PROGRAM  (ICTAP):  Individuals who have special priority selection rights under ICTAP must be well-qualified and exercise selection priority for this vacancy to receive consideration.  To be rated well-qualified, an eligible employee must exceed the minimum qualification requirements for this position.  This means you must meet or exceed the fully qualified level of the KSAs.  ICTAP eligibles must submit one of the following as proof of eligibility for the special selection priority: a separation notice; a "Notice of Personnel Action" (SF-50) documenting separation; an agency certification that you cannot be placed after injury compensation has been terminated; an OPM notification that your disability annuity has been terminated; OR a Military Department or National Guard Bureau notification that you are retired under 5 U.S.C. 8837(h) or 8456.  Please annotate your application to reflect that you are applying as an ICTAP eligible.   

STATUS AND NON-STATUS APPLICANTS:  Applications will be accepted from status and non-status applicants.  Status applicants who wish to be considered under both merit promotion and competitive procedures must submit two (2) complete applications.  When one (1) application is received, it will be considered under the merit promotion procedures.

INSTRUCTIONS TO SUBMIT A RESUME:  Applications must be received in our office by the closing date.  No applications will be accepted after this date.  Application packages may be submitted by mail to the Human Resources and Organizational Management (HROM) Office, 2004 Barnett Avenue, Quantico, VA 22134-5008 OR may be hand delivered to the HROM, Customer Service Office, Building 2004, Quantico Marine Corps Base Monday thru Friday between 8:00 a.m. and 4:30 p.m. OR electronically sent to chroqapps@nt.quantico.usmc.mil.  Anyone choosing to submit an electronic resume must include the vacancy announcement number in the subject line and must submit all requested information as an attachment.  

GENERAL INFORMATION:

1. Before being hired, you will be required to sign and certify the accuracy of the information in your 

application if you have not done this using an application form such as the OF-612.

2. Filling of this position is subject to the requirements of the DoD Priority Placement Program.

3. Applications and other documents submitted under this announcement become the property of 

Headquarters, U. S. Marine Corps and will not be duplicated or returned.

4. Applicants will receive consideration without regard to political, religious, labor organization affiliation or 

nonaffiliation, marital status, race, color, sex, sexual orientation, national origin, nondisqualifying physical handicap, or age.  Consideration shall not be based on any criteria not job related, including favoritism, personal relationship (nepotism), or patronage.

6.  This Command provides reasonable accommodations to applicants with disabilities.  If you need reasonable accommodation during any part of the application and hiring process, please notify us.  The decision on granting reasonable accommodation will be handled on a case-by-case basis.

7.  If further information is needed, call the Customer Service Office at 703/784-2049, or DSN: 278-2049.

HEADQUARTERS, U. S. MARINE CORPS IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

