CLOTHING DESIGNER

NH-0062-II (GS-11)

Clothing Designers at this level are typically assigned projects to create or standardize new and improved clothing items or master patterns. The incumbent is responsible for

independent performance of assignments which include most, or all, of the important planning and creative steps of designing apparel.  The work may involve new design concepts and materials or be concerned with the redesign, improvement and standardization of existing items.

Designs new or modified clothing items, planning design approach from statements of requirements. Analyzes and evaluates requirements, technological trends, improved manufacturing techniques, new materials, processes, treatments, coatings and impregnations. Selects materials which will satisfy proposed design and functional requirements. Incumbent considers those factors which influence or dictate the design of end items such as position of closures, type of button, thermal lining materials, etc. Works out difficult design and technical determinations which present problems both in configurations of the design and materials utilized, and which involve considerations relative to personal fatigue, mobility and visual restrictions, manufacturing techniques and processes, physiological responses, dexterity and other factors pertinent to uses and needs of the end items. Considers fully all production simplification aspects which will produce items that will be fully satisfactory under various environmental and/or combat conditions with inherent qualities of ruggedness.

Develops master patterns for prototype and standard garments, working from sketches or sample models, and information concerning materials, fabrication, sizing requirements, local of special design features, insulating medium, and all other pertinent details. Provides suggestions and recommendations as to modification in methods of construction, sizing, utilization of materials, and improvement of design and experimental patterns which will reduce fabrication problems to ensure feasibility of production and obtain experimental patterns and cuts component parts.

Please select the paragraph below if the incumbent serves as a supervisor.

___ Performs the full range of administrative and technical duties.  Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommend selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates.  Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

___ Serves as a team leader providing guidance and direction to team members.  

