LOGISTICS MANAGEMENT SPECIALIST
NH-346-II (GS-11)
At this level, the specialist is responsible for providing logistics support for an office or section in most or all of the logistics elements (i.e., maintenance plan; manpower and personnel; supply support; support and test equipment; training and training devices; technical data; computer resources support; and packaging, handling, storage, transportation, and facilities) for Integrated Logistics Support and/or Foreign Military Sales programs. The incumbent works under the general direction of the supervisor. The supervisor sets the overall objectives and in consultation with the employee, determines the timeframes and resources. The incumbent independently plans and carries out the assignment within established policies, procedures, and regulations in conformance with the established mission objectives and goals. The employee resolves most conflicts and informs the supervisor of potentially controversial issues. The work requires a broad knowledge of integrated logistics management to plan, implement, and manage broad scale logistics support for systems and equipment. The work of the position requires a practical knowledge of engineering to the extent the employee understands the functions of the system or equipment.

The incumbent analyzes problems reported by customers. Develops functional guidance for new systems and system modifications. Applies the principles of life cycle management, considers facilities, equipment, geographic/climatic conditions, and usage projections to implement logistics programs. Develops plans to acquire, receive, store, transfer, issue, and maintain, to provide training needed to sustain fieldings. Resolves logistics problems, and alerts senior specialists of program shortfalls and complex logistics problems beyond the scope of local resolutions. Actively participates as a team member to accomplish projects when necessary.

Please select the paragraph below if the incumbent serves as a supervisor.

___Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Programs, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
