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OFFICIAL TITLES:

ILLUSTRATOR

ILLUSTRATOR (TECHNICAL EQUIPMENT)

SUPERVISORY ILLUSTRATOR
Work at this level requires artistic ability, the skill to draw freehand or with drawing instruments, and the ability to use art media such as pen-and-ink, pencils, tempera, acrylics, oils, wash, watercolor, pastels, airbrush, or computer generated graphics.  Knowledge of the fundamentals, terminology, and theories applicable to creating and developing technical illustrations in an automated/mechanized or manual environment for use in Marine Corps publications and Technical Manuals.   Work at this level requires knowledge of the subject matter area supported or depicted that is thorough enough to plan visual products that interpret subject matter content information provided with the assignment. Employees typically are required to apply knowledge of a subject matter or program area in order to develop original designs, concepts, or visual styles for publications, exhibits, or presentation materials that present to the public the ideas or image desired by the organization, that evoke certain responses from viewers or that reduce the cost of production, installation or maintenance of the visual product.

The employee uses judgment in transforming these ideas and visual materials into finished visual products that achieve the desired purpose and effect.  The employee is expected to recognize where precedent projects, design specifications, or materials must be adapted, decide how they should be adapted, and recommend these changes.

The employee is given only the broad objectives and resource limitations of the project.  The employee consults with the supervisor or client to develop specific ideas on the appearance and contents of the product.  The employee independently plans and carries out projects; resolves most differences of opinion or interpretation with clients, and coordinates the work with clients and others such as project team members.

Completed work is reviewed only in terms of its effectiveness in meeting the overall objectives of the project.  

Please select the paragraph below if the incumbent serves as a supervisor.

___ Performs the full range of administrative and technical supervisory duties.  Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management.  Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates.  Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members. 

