SUPPLY SYSTEMS ANALYST

NH-2003-II (GS-11)

The work at this level requires knowledge of a broad range of supply program relationships or significant expertise and depth in one of the specialized fields of supply operations such as inventory management, distribution facilities and storage management, packaging and cataloging.  Assignments require knowledge of specialized methods and techniques to analyze and evaluate the effectiveness and efficiency of supply programs and/or operations.  The employee at this level applies a depth of knowledge developed from extensive experience in one or more areas of supply operations or management programs.  The work requires the employee to analyze independently and resolve difficult issues and problems in the assigned area of responsibility involving, for example, supply processes, work methods, supply data management, or day-to-day operational procedures.  This level requires knowledge of Marine Corps and Department of Defense logistics functional areas.  Incumbents should have a broad understanding of an interrelated chain of activities involving the process of supply.  Often this understanding extends from the conception or acquisition of a new item through storage, distribution, property utilization, consumption, or disposal.  

The supervisor sets the overall objectives and decides on the resources available.  The employee consults with the supervisor in determining which projects to initiate, develops deadlines, and identifies staff and other resources required to carry out an assignment.  Finished work is reviewed from an overall standpoint in terms of feasibility, compatibility with other supply program requirements, or effectiveness in meeting objectives and achieving expected results.

Please select the paragraph below if the incumbent serves as a supervisor.

___ Performs the full range of administrative and technical supervisory duties.  Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management.  Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates.  Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members. 

