CLOTHING DESIGNER

NH-0062-III (GS-13)

Clothing Designers at this level receive assignments of unusual complexity and importance requiring outstanding competence in planning, organizing, and guiding extensive development, design, and production programs. The incumbent is a technical expert in clothing design and serves as advisory authorities with respect to programs of major scope and importance.  

Incumbent serves as recognized specialist and design authority for Marine Corps on all Marine service and dress uniforms. Consults with top ranking military personnel, industrial clothing designers and executives, and representatives of other departments to

Determine and standardize basic requirements and characteristics; develops and executes ideas and designs; and provides recommendations and technical advice upon which department-wide policy determinations are based.

Plans, develops, and direction preparation of original and revised designs and specifications, covering a wide variety of specialized uniforms and accessories to meet new requirements, changes in availability of materials, or new developmental requirements.

Interprets to industrial designers type of garment and military characteristics desired and evaluates designs and sample uniforms in all stages of development. Coordinates military uniform designs with commercial usage and functional requirements of the different components of the department and customs of the Marine Corps.  Monitors and provides technical guidance on contracts involving the adaptation of master models to mass productions methods. Renders expert guidance on manufacturing processes to endure that

Garments are manufactured in the manner, quality, type, design, and construction desired.

Keeps abreast of military and civilian commercial developments in the fields of fabrics, fabrics construction and design, patterns, and manufacturing processes. Develops studies and charts of standards in body and clothing sizes to ensure better fitting garments with a minimum of alteration requirements.

Please select the paragraph below if the incumbent serves as a supervisor.

___ Performs the full range of administrative and technical supervisory duties.  Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management.  Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates.  Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.

