BUDGET ANALYST
NH-560-III (GS-13)
Budget analysts at this level serve as an expert providing a wide variety of various budget functions involving the formulation, justification, and/or execution of budgets that support overall operations or major substantive programs or projects at the command/directorate/program management levels. This level requires expert knowledge of all phases of the Federal budget process and expert knowledge of the congressional budget process and strategies of budget presentation.

As a senior analyst/expert, provides financial advisory services for a major segment of the command budget or for the total budget of one or more funds (i.e., O&M, RDT&E, PMC, MC, etc). Responsible for executing a segment of the Marine Corps budget or formulating and justifying a major segment of the command budget for one or more funds (i.e., O&M, RDT&E, PMC, FMS, MC, etc)

Serves as a focal point for the resolution of difficult and complex resource management funding problems and those broad reaching matters that impacts programs and projects. Develops long-range budget concepts and procedures, funding policies, and appropriate cost factors to be used in various financial considerations. Interprets, analyzes, and evaluates Department of Defense, Department of Navy, and Marine Corps budget policies and procedures and determines the impact on assigned programs/projects.

Applies advanced analysis techniques to program data expressed in financial terms which includes detailed review of budget requirements for specific appropriation as well as, coordination and control of the estimates and funding for the appropriation, consolidating estimates for incorporation in the overall command estimates. Advises on alternatives/corrective reprogramming actions to prevent loss of funds (e.g., proposes priority of funding, when available amounts are inadequate to meet competing requirements). Represents the command/directorate/program management office at high level conferences or meetings on budgetary matters pertaining to assigned programs and projects. Develops and presents oral and written presentations. Actively participates as a team member or leader, when necessary, to accomplish assigned projects.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experiences for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
 
 

