INDUSTRIAL SPECIALIST
NH-1150-III (GS-13)
Specialists at this level serve as an expert. Assignments of this level are concerned with planning, assessing, advising, monitoring, and resolving problems of production operations or acquisitions that are very complex in nature. The incumbent has responsibility for adaptation and interpretation of program directive material for application to the individual cases or the specific situations that the assignment covers. The supervisor outlines program/project responsibilities and objectives, discusses policy, and indicates critical issues. The employee's work is reviewed in terms of effectiveness, fulfillment of objectives, and compliance with overall policies. The work requires mastery knowledge of industrial operations and manufacturing processes and industrial organization, management, and business practices. 

The incumbent procures the production quantities and assures the delivery of major weapon systems, subsystem components, and associated equipment. Participates in broad acquisition planning and receives advance notice that the weapons system will be approved for production. Works with the development, production, and product assurance team members to learn the system characteristics; program history; research and development costs; lead times and program milestones on major system components; proposed acquisition sources; production engineering costs; availability of acceptance inspection equipment; and performance specifications. Advises engineering staff and contractors. Confers with contracting officers to develop and modify the procurement approach to acquisition strategy. Determines the appropriate method for the acquisition of each sub-system procured. Develops or monitors the contractor/government development of a complete, accurate, and sound technical data package. Assists in contract negotiations. Participates in pre-award surveys. Resolves post award production problems. 

Actively serves as a team leader or member on assigned projects as necessary.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statement of duties and experience for Demonstration employees.

 Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____Serves as a team leader providing guidance and direction to team members.
