EQUIPMENT SPECIALIST
NH-1670-III (GS-13)
Specialists at this level serve as an expert responsible for assigned equipment and systems. The incumbent performs unusually difficult assignments under general administrative direction with wide latitude to exercise independent judgment. This level requires mastery knowledge of concepts, principles, and practices associated with the work. Work projects are of such scope and complexity as to have impact across the command and the Marine Corps.

The incumbent exercises continuing responsibility for a comprehensive range of equipment systems and sub-systems for field use. Reevaluates previously selected tools and repair parts to reduce duplications and excessive varieties. Reviews performance data. Analyzes complex technical problems received from equipment users. Determines when items are no longer repairable and should be disposed. Recommends items slated for disposal from one system for use in other systems. Recommends item modifications. Advises the program manager or director on the planning, programming, and budgeting process for support and test equipment. Advises the contracting officer in the evaluation of technical proposals and solution of technical problems. Resolves highly complex issues, often through negotiations with officials of other organizations. Establishes equipment review criteria reflecting continuing program and technological changes.

Actively participates as a team leader or member to accomplish assigned projects as necessary.

Please select the paragraph below if the incumbent serves as a supervisor.

_____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selections of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
