PROGRAM MANAGER
NH-340-IV (GS-15)
Program managers at this level are concerned with the overall planning, direction, and success of major programs, systems development efforts, and research technology initiatives that have great significance to the command's and Marine Corps' needs. This level requires advanced knowledge of programs for development in undefined areas where guidelines or policies do not exist.

The program is extensive in scope, providing new and novel products based on unproven concepts of rapidly advancing technology or pioneering efforts requiring significant technological breakthroughs. A high degree of resourcefulness is needed in managing the program to meet restrictive time factors to reconcile conflicting requirements.

The incumbent is responsible for the overall program definition, organization, and direction including the development of long and short-range plans. This includes the responsibility for formulating, guiding, and directing the technical approach; and defining and negotiating with Department of Defense/Department of Navy/Marine Corps and command personnel for the necessary resources. Establishes and controls milestone schedules, budgets, and costs to ensure program success; and adapts plans to meet programmatic needs.

The program manager serves as a recognized authority and expert consultant to the Commander/Executive Director at Department of Navy/Marine Corps levels on assigned programs. Represents the command and the Marine Corps on high level committees and groups with the responsibility and authority to defend the command/Marine Corps position, influence resource allocation, and effect major changes to programs and goals.

Administrative direction provided to the employee address funding, resources, and Marine Corps/Department of Navy/Department of Defense policy. Work is generally reviewed only for overall effectiveness in representing the command/Marine Corps.

Develops and presents convincing oral/written presentations to all levels of government and industry management.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selections of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
