LOGISTICS MANAGEMENT SPECIALIST
NH-346-IV (GS-15)
At this level, specialists serve as a recognized authority/consultant and/or senior manager to the Commander/Executive Director, responsible for directing, developing, and implementing Department of Defense/Department of Navy/Marine Corps and command logistics policies for weapons systems/equipment acquisition in the areas of Integrated Logistics Support and/or Foreign Military Sales. The employee is responsible for most or all of the logistics elements (i.e., maintenance plan; manpower and personnel; supply support; support and test equipment; training and training devices; technical data; computer resources support; and packaging handling, storage, transportation, and facilities). The employee works under the administrative direction of the supervisor. Results of the employee's work are considered technically authoritative and normally reviewed without change. The incumbent provides authoritative advice and recommendations in situations where guidelines and procedures do not exist and where there are usually differences of opinion and approaches among the participants within the programs. This level of work requires an advanced knowledge of the policies, concepts, and theories of logistics management and a practical knowledge of engineering.

The employee analyzes, evaluates, and reviews proposed and existing logistics policies and related issues of high visibility to the Department of Defense/Department of Navy and the Marine Corps. Policies pertain to logistics programs encompassing planning, acquisitions, fieldings, and management of highly complex systems of high monetary value, characterized by new and emerging technologies; use of new or innovative military strategies; unusual fielding requirements; and special or unusual training, storage, or shipping. As an authority, oversees and monitors planning and implementation of complex logistics programs for cradle to grave life cycle sustainment. 

The incumbent represents the Marine Corps on Department of Defense and Department of Navy boards, committees, and study groups regarding logistics management issues. Develops and presents convincing oral/written presentations to all levels of government and other management.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Programs, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members

