TELECOMMUNICATIONS MANAGER
NH-391-IV (GS-15)
Telecommunications managers at this level are responsible for program planning and development; directing operations; and/or administering the overall telecommunications program for the command. The incumbent performs unique work of exceptional difficulty and responsibility with very wide latitude for exercising independent judgment. The employee serves as a recognized authority, principal advisor, and program representative of Marine Corps base and station telephone and telecommunications infrastructure systems, including the fielding of new technology. Incumbents also apply an advanced knowledge of new technology to fulfill requirements and develop policy.

The incumbent has managerial and decision making authority for telecommunication programs/functions having broad impact with the command/Marine Corps/Department of Navy/Department of Defense. The employee exercises authority to set, direct, evaluate, and determine the critical aspects of long-range plans, goals, and objectives; budgetary and staffing needs; and solutions of the telecommunication programs.

The manager oversees projects and programs, providing advice and guidance to lower level subordinates where problems exist or are developing; makes decisions on work problems and administrative proposals or requirements; and works closely with other personnel outside the organization to further command/Marine Corps programs.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties.

Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members. 

