FINANCIAL MANAGER
NH-505-IV (GS-15)
At this level, the Financial Manager is responsible member of the top management team and is relied on for authoritative advice on all aspects of financial management.  He/she is a fully participating technical advisor in all or almost all significant management planning and policy and decision-making actions in his/her organization.

The Financial Manager actively participates in formal and informal management sessions, including policy review and advisory boards or committees whose functions are not limited to financial management.  This level includes financial management advisory service relating to management plans, policies, and decisions involving important financial considerations.  As the technical advisory in his/her field, the financial manager may be invited to contribute financial data, financial management advice, or recommendations based on his/her financial management expertise on a wide range of management problems.  The advisory service provided is broad in scope and consistently reflects all major facets of the financial management program of the organization.

Financial Managers must have:  (1) A broad knowledge of an ability to utilize principles, methods, techniques, and systems of financial management; (2) Ability to plan, direct, and coordinate difficult and complex programs; (3) Ability to develop, apply and adjust financial plans and policies to attain agency objectives; (4) Ability to select, develop, and supervise a subordinate staff; (5) Ability to establish and maintain effective working relationships, not only with subordinate staff, but with all levels of key management officials, the latter particularly requiring the exercise of staff, ingenuity and resourcefulness; (6) Ability to make oral and written presentations in a clear and concise manner; (7) Ability to apply a high level of sound, independent judgment in the solution of financial problems and in the administration of a financial management program; and (8) A broad knowledge of agency operating programs.

Functions which must include:  (1) Accounting (analyzing the results and interpreting the effects of transactions upon the financial resources of the organization; and applying accounting concepts to solve problems, render advise, or to meet other needs of management); (2) Budgeting (typically includes formulation, presentation and the execution); (3) Managerial-Financial Reporting (typically includes budget reports and program evaluation and statistical reports and other work performance reports); and (4) Advise to Management (typically includes:  advising from a financial point of view and serving as the technical expert on the financial aspects of all matters).

Provides direction and guidance to civilian and military personnel and/or subordinates.  The employee serves as a focal point for all financial requirements and coordination of all financial actions.  The incumbent provides guidance and direction to project officers regarding all financial matters.  This level of performance and expertise is recognized by management and peers as having significant impact on financial aspects of the programs.

Please select the paragraph below if the incumbent serves as a supervisor.

___Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experiences for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.

 

