BUDGET ANALYST
NH-560-IV (GS-15)
Budget analysts at this level serve as a senior manager and recognized authority/advisor to the Deputy for Financial Management (SES). The incumbent is directly responsible for various budget functions involving the formulation, justification, and/or execution of budgets for command programs or projects. This work requires knowledge and skill in the application of related laws, regulations, policies, precedents, methods, and techniques of budgeting. Develops, plans, promulgates, and interprets Department of Defense/Department of Navy/Marine Corps and command budgetary policies and procedures. Provides general and specific management and oversight of subordinates regarding assigned budgetary functions and programs. 

Responsible for the total budget of assigned programs that supports overall operations and major national substantive programs or projects. Provides financial advisory services for a major segment of the command budget for a variety of funds.

Performs a wide range of analytical and administrative duties in connection with budget and POM formulation for assigned Marine Corps programs. Ensures budget requests are properly prepared and analyzed to ensure consistency, balance, and executability; consistent with program and budget guidance. As an outcome of analysis, makes recommendations consistent with Department of Navy and Marine Corps goals for balanced acquisition decisions.

Provides guidance on the preparation of backup material for defense of the budget by witnesses. Maintains liaison with congressional staffs in order to explain and defend the Marine Corps position on investment and development programs.

Develops and presents convincing oral/written presentations to all levels of government. Serves on a variety of high level boards and committees as the budgetary authority/representative. Conducts presentations and briefings at the Department of Defense/Department of Navy/Marine Corps and the command as a recognized authority regarding budgetary matters.

Please select the paragraph below if the incumbent serves as a supervisor.

___Performs the full range of administrative and technical supervisory duties.

Responsible for understanding and actively supporting the Command's Affirmative Action/EEO Programs, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
