ATTORNEY-ADVISOR (GENERAL)
NH-905-IV (GS-15)
Serves as Counsel or Deputy Counsel and a recognized authority to the Commander/Executive Director with full responsibility for providing legal advice and services in the fields of civilian personnel, environmental, business, and commercial law. Reviews and evaluates proposed legislation in terms of the effects on the Marine Corps and Department of Navy programs, policies, procedures, and regulations; method and extent of operation; and existing legislature. Serves as an advisor to the Commander regarding extremely complicated and difficult legal problems. 

The incumbent advises management and interprets federal and state laws, regulations, executive orders, and opinions of the Comptroller General. Problems of unusual delicacy and sensitivity are common and legal courses of action may be recommended that substantially broaden or restrict the activities of the Marine Corps or have a major impact on the defense procurement and allied industries whose technology and economic position affect the health and stability of the national economy, as well as the national defense. The incumbent drafts, reviews, negotiates, and interprets technically sophisticated and complex contractual documents of all kinds for the acquisition of a large variety of complicated major weapons systems, computers, and other material. The incumbent resolves personnel complaints and contract claims, problems, questions, and disputes that are complex and difficult and require a high degree of original and creative endeavor, due to no legal precedents, conflicting interests, or adverse issues. 

Represents the command at high-level meetings and briefings. Advises contracting officers and other officials as to the legality of contracts and makes determinations on legal aspects of problems. Communicates with top officials of the Navy, Marine Corps, and other government departments and agencies. This level of work requires advanced knowledge of law in a variety of areas. 

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command Affirmative Action/EEO Programs, ensuring EEO principals are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
