INDUSTRIAL SPECIALIST

NH-1150-IV (GS-15)

Specialists at this level serve as a recognized authority/consultant and/or senior manager to the Commander/Deputy Commander, responsible for directing, developing and implementing Department of Defense/Department of Navy/Marine Corps and command production operations or end products of a wide range of industries.  This involves developing recommendations and plans for protective or regulatory controls, promoting domestic industrial capability, planning to meet strategic requirements.  The incumbent must assess the impact of such factors as changing technology, competitive foreign production, strategic use requirements and changing consumer use of the commodities involved.  Results of the employee’s work are considered technically authoritative and normally reviewed without change. 

 The incumbent provides authoritative advice and recommendations in situations where guidelines and procedures do not exist and where there are usually differences of opinion and approaches among the participants within the programs.  This level of work requires a thorough knowledge and understanding of a great variety of production materials, resources and characteristics, manufacturing and processing methods and facilities used in producing the commodities, both here and in foreign countries.  The incumbent deals directly with higher-level authorities in the organization and with executives in industry and other Government agencies to explain and gain acceptance of policies, programs, processes and techniques that he develops or recommends.  

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties.  Responsible for understanding and actively support the Command’s Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management.  Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selection of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates.  Exercises full authority as a member of the pay pool management in assessing contribution and preparing statement of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____Serves as a team leader providing guidance and direction to team members.

