OPERATIONS RESEARCH ANALYST
NH-1515-IV (GS-15)
Serves as a recognized authority to the Commander/Executive Director with responsibility for formulating and guiding analytical studies of major importance to the Marine Corps and the command. The incumbent works under the administrative direction of the supervisor. Results of the work are considered as technically authoritative and are normally accepted without significant change. The work requires an advanced professional knowledge of analytical concepts, mathematics, and statistics. Mastery knowledge of the concepts, principles, and techniques of operations research to analyze new defense systems and military problems.

The incumbent performs a broad range of analyses; cost and/or economic analyses; or warfare analyses for difficult-to-define, controversial, new, or novel systems/functions of the Marine Corps and the command with national or international interest. Serves on a variety of high level boards and committees. Conducts briefings at the Department of Defense/Department of Navy/Marine Corps and command levels as a recognized authority. Works to assess and understand customer needs in the command/Marine Corps. Develops and presents convincing oral/written presentations to all levels of management.

Please select the paragraph below if the incumbent serves as a supervisor.

___Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command's Affirmative Action/EEO program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selections of candidates for position, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statement of duties and experience for Demonstration employees. 

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
