ELECTRONICS TECHNICIAN
NJ-856-IV (GS-13)
This level serves as the senior electronics technician and is recognized as a technical expert. They have long-range experience in a specific area that has allowed the technician the opportunity to gain theoretical knowledge and experience to assume engineering assignments. Supervision is of a broad nature and guidance is given with policy limitations. The supervisor readily accepts recommendations and decisions from the standpoint of technical accuracy and adequacy. The work is reviewed to ensure conformance with broad policies, goals, and objectives. The work requires a high degree of knowledge of electronic theory and principles, techniques, and practices of electronic engineering. This knowledge is utilized in performing a key role in very difficult assignments that involve designing and recommending innovative policies and requirements.

The incumbent performs new development work and conducts research by the application of new or innovative experimental methods and techniques. Interprets results and selects or recommends innovative approaches to resolve design and/or operational problems. The incumbent serves as a specialist in a very broad aspect of electronic engineering. The employee plans, organizes, and executes complex projects involved in the new development of systems with performance characteristics that effect the solution of complex design and operational problems. Project responsibility involves consideration of time, materials, cost, safety, and performance requirements. Technicians confer with engineers and scientists and engage in general discussion of the overall objectives desired. 

Actively serves as a team leader or member to accomplish assigned projects as necessary.

Please select the paragraph below if the incumbent serves as a supervisor.

____Performs the full range of administrative and technical supervisory duties. Responsible for understanding and actively supporting the Command’s Affirmative Action/EEO Program, ensuring EEO principles are reflected in all aspects of personnel management. Assigns work and establishes priorities; evaluates performance of subordinates; gives advice, counsel, and/or instruction to subordinates on both work and administrative matters; interviews and recommends selections of candidates for positions, promotions, and reassignments; and hears and resolves complaints from subordinates. Exercises full authority as a member of the pay pool management in assessing contribution and preparing statements of duties and experience for Demonstration employees.

Please select the following if the incumbent serves as a team leader on a regular basis leading three or more employees.

____ Serves as a team leader providing guidance and direction to team members.
 

